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No.Capt/07/2026/TRG (r)

.ffii-
,l

Date : 05.02.2026

Annlication for the Selection of Franchisees to conduct IT/ITES/SKILL oriented trainins
Courscs on Franchisee basis under C-ant Multimedia Academv in the unrenresented areas

:

l. Kerala State Centre for Advanced Printing and Training (C-apt) an autonomous organization

under the Govemment of Kerala invites applications from companies/firms/personals to

conduct IT/ITES/SKILL oriented Career Courses on franchisee basis under the auspices of

this centre in the unrepresented areas -various Taluk/District Head Quarters and Major Towns

in Kerala. The main objective of this venture is to give training to the youths in the field of

Animation .Multimedia, IT,lTES,Skill Courses.

2 Details ofProposed Courses (based on the franchisee proposal)

3. The franchisee fee for one year ( 25,000/- plus GST @ 187o should be remitted with the

finai agreement if selected and which is non refuirdable.

4. The courses should be conducted as per the directions ofC-apt.

5. The selected Franchisee Centre has to remit 257o olCourse fee as Royalty share to C-apt

immediately after the receipt of fee from the students.

6 The local marketing has to be carried by the franchisee.

7. Interested parties shall fill up the following:

a. Response form

b. Market Analysis

c. Business Projections (Based on the market analysis)

d. Reference list

e. Site details

f. Affidavit in Kerala Stamp Paper worth < 2001- .

H.ad Oftica Complex, VattlyoorkaLu, Jhlruvananthapuram 695 Ol3

Tel0471-2365678.2365415. 2363165. 2363168 TeUFax 0471-2365685. www.captkerala.com mail@captkerala.com

TERAIA STATE

CEITRE FOR ADVA CED PRII'TII{G & TRAIXINO
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g. Application fee { 3,5;10/- (Rupees Three thousand flve hundled and fbrty only) non

refundable by DD in favour of "Managing Director", Kerah Stale Centre for
Advanced Printirtg tttttl Trdining pol,ablg at Thintvananthapuram.

The filled application lbrm with fee should be send to the lbllowing address on / or before

lOth March 2026.

The Managing Director,

Kerala State Centre for Advanced Printing and Training (C-apt),

Franchisee Division, Punnapuram, West Fort,

Thiruvananthapuram - 695024.

9 'l'he last date of submitting the lllled ir.r application fomr is lOth March,2026 up to 5 pm.

10. On receipt of your documents along with the DD and once your EOI is short listed by the

'fechnical Committee. C-apt officials will visit 1,our proposed site lor inspection. Based on

their report the final allotment of franchisees will be decided. C-apt reserues the right to

accept or reject any application or amend the [erms and conditions without assigning any

reason whatsoever.

nagrng f)irector
\.--
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FRANCHISEE PROPOSAL

FOR THE SELECTION OF INFORMATION TECHNOLOGY

AND OTHER SKILL TRAINING CENTRES TO CONDUCT

TRAINING COURSES UNDER THE AUSPICES OF

KERALA STATE CENTRE FOR ADVANCED PRINTING AND

TRAINING (C-APT) MULTIMEDIA ACADEMY



^-APT PROFILE

KERALA STATE CENTRE FOR ADVANCED PRINTING AND TRAINING (C.APT) is an

autonomous institution established by the Govemment of Kerala in the year 1992 as per G.O.(MS)

73192/H.Edn dr.28.04.1992 with the Hon'ble Minister for Education, Kerala State. is

being its Chairman and Principal Secretary. Higher Education Department as its

Vice Chairman.

The main objectives of the Centre are to impart training in the field of Computer. Office

Automation, Animation / Multimedia and Printing to the educated unemployed youth and to

undertake Printing and Reprographic works for the Govemment Departments/Autonomous

Bodies/Public sector.

Why C-APT starts training?

To create a channel with its own unique identity, and with a sole purpose to cater to the demands &

requirements of this growing segment. We have conceived this model keeping in mind key

opportunities / benefits. which are listed below:

Niche market: There is a huge rnarket comprising of school leaving students, College students,

professionals and individuals across all walks of life. Today virtually every individual aspires to be

computer literate and that is the need. which this model helps fulfill.

Proliferation of IT :Today computer is being used incorporated extensively in all segment of

tife. It is increasingly seen that presentations. rvalkthrough, product launches. commercials,

education.mobiles etc. are using lT/Multimedia techniques to be more attractive to the customer.

This has pushed up the demand for well trained IT prol'essionals across all areas of media.

Access to talent pools: This new channel by vitue of it being a quality education provider, will

offer products to varied groups in the market. School students lrom the secondary school level

onwards will havc an altenrative career oplion.
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-rur Vision and Mission

The vision is"lo become a globally recognised institution that produces u,orld class professionals"

with the mission "/o ensure thal lhe curriculum is in tune with the industrial needs and

developments at all times and ulso to imparl internationally competitive skills in the students to

enoble lhem to have an upper hand in the national and international.job markel."

C-APT Courses and Curriculum

Program Aim

The program aims at imparting global skills in IT and other skill courses

Course and Fee Structures

COLRSE DETAILS

st,.
Course Code Course Nanle Du ratio n I lours Eligibilitv

[,ump sum
Fees

(Excl. CST)

C,\REER COT]RSES

I ADCF Adr.l)ip.in ('q-|orirl. l:inuncc
Onc Ycor

500hrs Plus T\\ o -'l: (x l0

DP I
Dip.in Prinling I echnolo-sl Six Months l00hrs SSt-C t0000

-l
D,\OH

Dip.in Airpo( Opc.alions & Hospilalit] (lne Ycar 500hrs Plus T\\o -l(xl(x)

{
Dip.in Pre-Primaq Facult) T.aininc
Pmgmmme

Ona Ycar
60()hrs Plus T$o ll0(x)

5
\DC lt\ Adv:Diploma in Computcr I lard\rarc

Mainlenance & Net\vorking
One Ycar i00 hrs SSI-C 210(n)

6
ADGAV

Adv:Diploma in Graphics. Anirration & Visual
I'X One Ycar

50{) hr\ l)lus I to i 70(n)

7
At)tt) Onc Ycrr 50{) hrs SSLC 3 t5(X)

It
I)CF'IP

Diploma in Comp cr l'acull) fraining
Prcgram

Si\ Monlhs I50 hrs SSLC 9(X)0

9
r) tao \ Data Enlrl operalor And Otllcc Aulomalion Six rnonths l()0 hrs SSI,C i 5(x)

l0 t)B.\ Diploma in Building Ani,nation Sir \lonthr .100 hrs SSLC l.l5(xr

lt tx'.\ Diploma in Computcr Application (last lrack) Si\ Ilonths l70 hrs SSI,C 6i(x)
D(' \l Diploma in Conrputcr llardrrare Maintenance Si\ \'lonths .i{)0 hrs SSL C I0500

l-l t)I t Onc Ycdr 500 hrs SSI-C 2 l0(x)

t{ D F I-',\ Diploma in Financial & Foreign Accounting Sir \lontlrs 85{ X)

5

Program Goals

The program emphasizes on a holistic development ofthe students including general skills such as

communications, teamwork, problem solving, besides technical skills and subject knowledge

Programs and Couse Structure

I

I

Adv:Diplonra in lntcrior I)csiSning

I

100 lrf\ SSI ('

t2

Diplonra in I'ina|cc. IlankinS & Insurance



l']ost (iraduale Dipl(nlra irr ( orirpulcr
PGDCS Onc Ycarl5 lication (t'a$ track) 750 hrs l)c rcc r5000

l6 PCDA I'rolissional in ll),\nirnalion Si\ \lonlhs 220 hrs SSI-C 10000

t1
PI)\I Prol'cssional in Dot Net'l cchnolog) 300 hrs l'lus luo 1050{)

l8 PCt) l)rolcssional in Gmphic l)csigning Six nronlhs 250 hrs SS I,L r9000

l9 DCAv Diploma in Graphics. Animllion & Visual lX Onc Ycilr 500 hrs SSI,(' -r7000

:0 DLSC I)iploma in Logistics and Suppll Chain Si\ \{onthri 200 hrs l'lus I*o r 5000

One Ycar:l DH\I I)iplorna in I lotel i\4anagcmcnt i00 hrs SS I-L' 15000

22
DFD Diploma in Fashion Designing Onc Year 500 hrs Plus'l uo r 5000

Diploma in Hospilal Adminislration Onc Yorr 500 hrs l'lrrs l \\ o2l DII,{ 50000

(]ERTIFICATE COTIItSI.]S

'Ihrec lvlonths 1i0hrs SSI,CI CR{E Ccrlit'icatc in Re\ il n rchilcclurc I-l\p.rt 1-3000

2 CD\I Ccrtificate in Data Nlining l hrec lvlonths l00hrs ssl.(' 8000

-l CIOT Cenitlcate in IOT Ihrcc \'ionlhs l00hrs SSI ( 8000

( .rrilicrlc in Dioilrl I il.rirc\ onc Monlh 75hrs 71h 2000-l CDL

5 CEH ( crlillcite in Elhical lLrcking 'l'hrec Molrths l00hrs I>lus l\\o 8000

'lhrc. Months 100hrs I'lLrs l\\o 80006 CAI

1 CP ( erliiicille in P)1ho,1 llrr.c Nlonths 100hr-s SSI,(' 9000

Threc Molths 180hrs l)[r\ I\\o 9000{t CR (,rrlilicare in Roholics

9 C.\I: ( cnificate in Autocad (l:lcctrical) lhrcd \lonlhs l00hrs SS I,(' ti(xr0

Ihrcc \lonllrs l00hrs sst.cl0 C-{]I Ceniticate in Autocad ( Mcchanical) l3(x)0

( cfliicaic in Linu\ Administralion lhrcc Moltths I i)Ohrs l'lus Tso 12000CLA

t2 CDPE ( cfiitlcatc in 3l) Printing Il\pcrl lhlcc \'lolths 15000

( orlitlcate in SAP + Ihrcc illorllhs 90hrs sst.( 25000l3 CS-{P

l.l C]ISC Certflcate in Mobile Scrricing And Chiplevel 'lhrcc N,lonths 100hrs SSI.(' 12000

Ccflicatc in CCTV Onc trlonth 6:hrs S S I-L' 9000t5 CCC'TY

lhrec \lonlhs l0i)hrs SSI-C' 6000l6 CBC Certillcate in Beaut) Cullurc

( entlcatc in l,ogistics & Suppl) Chain lhrcc l\,lonlhs 100hrs SSI.C 11000t1 CLSC

l:i\c \'10[hs 220hrs
l)lus I \\o
(Scicncc)

15000t8 CAS ( cnillcate in  ccupunturc Seir cc

l9 CFD ( crtillcale in Fashion l)csilln liJ(r Vlonths l80hl,s SSI,('

'l hrce l\,lonths 100hrs sst (' 12000l0 CLS Ccrlil'actc in Laptop Servicing

2t CDP Ccrtiticatc in Desktop Puhlishing Ihrcc \lonths 100hrs l1h 7000

One \lonlh i6 hrs 7rh 5 a0t)ACD Adollc Corci dra\\

l3 AF ..\dobt- l'lash Onc \lonth 37 hrs 7th 5500

Adobe Pholoshop l8 hrs llh i5002.1 \P

25 ,\vt Audio-Video edilirlg ( )|c Nlonlh 19 hrs 7lh 9500

Ihrcc N4onth! SSI,(' It00026 CE Cnd [\pcr1 108 hrs

'lhrce MonIhs21 CPP C Plus Plus Programrning l-anguaSe I00 hrs ss l_(' 2000

l8 ( C Programming Languirgc 'I-hrcc l\4onths 100 hrs SSI,C t500

29 EE l:dit L\pen I hrc. \lonth\ 103 hrs SSI C t9il00

trl:\ E\pen Ihrcc \lonlhs l -l-l hrs SSLC-10 EEE l0(Xx)

JI EDP li\pcn in Dcsktop PublishiDg l\\o \'lonths 7rh 7000

-t2 EGD lirpelt in Glaphic tlcsign ing I \\{) \'lonlhs 72 hls 7lh 1050{)

J] E\I fl\pcl1 in Multimcdia Ollc Monlh l6 hrs 71h 6500

3{ I CP l'iIirI L'ul ['ro Onc Nlonth i6 hrs SSI,L I5(1(X)

I'oLlr \l{)nth\l5 II Inlcracti\ e F.\pen Ill hrs SSI (' l3tll1)

6
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l6 J lava Prosramming Thrc. Llonths l-10 hrs sst t 5500

\IA\ \'1a\ E\pert lhrc. \ lon thi 108 hrs SS I-(' 11000

38 flE N4 a) a l-l\pert Four Nlonths 1-1-l hrs SSI,(' 22000

J9 \IS N,1 S Otlce SSI.(

l0 OA Olllce,\ulonlation 'lhrcc MoDlhs 108 hrs 7lh 5000

-ll OR 0rtcle '[ $o Monlhs 60 hrs ss L(' 6500

12 P\I l,t tp-M) sql I \o l\'lonlhs 7i hrs I)lLr\ l\o 8-5 0()

SQI- Scr\ cr INo \lonthsl-l SQLs 60 hrs SSI,C 5 -i00

{.1 T lallr 50 hrs SSI,C 1500

-15 Visull Basic 'Ihrcc N,lonths 150 hrs SSI-C 1000

J6 \I'DE Web l)esigning L\pcrl SSl (' r0500

11 ZB l-llrush 16 hrs sst.( 16000

J'I l-our i\,lonths l-ll hrs SS L( 5500

19 \\ cb Dr\.loper Sis Nlonths 200lrrs I)lus l\\ o 7000F\ICPN\ D

50 F\IGP/,'SI) Jr. Soll\\ ar De\ eloper Four \'l0lths I l.l hrs l'lus lrt i.r 6500

linrr l\4onrhs5t F\ T:CP/St) Solisare l)eveloper l)c8rcc 9000

I)csktop Publishing D I l') li)ur Monlhs l.l-1 hrs l)c!ree 800052

53 DA l)ata Anah'sis I'our NIonlhs l.l.l hls I'lus'[lrr 1200()

Ad\anccd Exccl 'lhrc.' N4onrh\ 108 hrs l'lus Tso 65005.1 AE\
5a PBI l\r*cr BI l hrcc \'lonths 108 hrs Plus l\ro I1500

Si\ \lonth\ 200 hrs
Dcgre.l
I)iploma

i0000s6 BI}I Iluilding Infbrmation Nlodcling

l \\'o Months 60 hrs I)lus I\!o 100057 CDCE
NISM Scrics I Currcnc) I)cri!ali\es
Ccft itlcation E\amination

\I}'C]E
N ISM-Series-ll-U: Registrars to an lssuc and
Sharc Transfer Agents - Mutual F'und
( !'rtillcation Examinatioll

'l\\o Nlonths 60 hrs I'lus lrro 1000

N lSlvl Series lV lnteresl Rates Deri\ativc
Il\amination

'l\\o N4onths 60 hrs l'lus l\vo t000

6() II FD(]E
NISM Scri.s V A Mutual frnds lJislributors
Certifi cation Flxamination

I \\,) \l()lllh\ 60 hrs I'lus l rro -1000

6l NISM Series V B N4utuirl lunds l-oundation
Ccrtitication Examination

l-i l)uls i0 hrs l)lus l\\ o

62 DOCI:
NlSlvl Series VI Depositol Operations
Ccrtiflcation E\aminalion

l\\o \lonlhs 60 hrs I'lus Trro 3000

63 SOR\I('I: NIS\4 Series Vll Securilies Opcrations and
Ri5k \.4anapcmcnt ('Lrlitlcutirrrr Frarninnlion

l\\o Monlhs 60 hrs I'lLrs l\\o 3000

61 EDCI'
NISM Series VIll Equil] I)crivati!cs
Ccrtillcation E\aminaliorl

INo i\'lonths 60 hrs l'lus-lwo 1000

65
\lS\l Scries XVI ('onrnrodill I)crivati\cs
( cnitication Il\a inalion

I \\o \lonlhsCoD( E 60 hrs l)l(rs l\\o -i t)00

66 PI\ISD('I'
NISN,I Series xXl -A lhrtlblio N,lanagemenl
Scn ices(PMS) Distribulors Ccnifi cation
[]xan1ination

I \o \lonrhs 60 hrs l)lus Iwo i000

NISM Series XXI- B I'ortlblio \4anagers
('.rtitlcation Dxamination

l hrcc \4onthr61 P\I('I1 108 hrs l)lus l\\o 1500

68 BS I}.\SI('SI]RVI:\' I orrr \lonrh\ 1-l-l hrs l)lus l\!o 60(x)

7

100 hrs 2500Thrcc Months

T\\o Months

YB

Thrcc Monrhs I I08 hrs

I onc Month
I

FI'UGP/DDEO 
J 

I)omcstic Data llntll Oncrator

l -1-l h rs

FYLCP/DTP

1.,

59 IRDE

i\IFFCE 2500

I



6' st tt r SURVI]YOR (;RADE I Thrcc Months 108 hrs l'lus l\\ o 7500

l hrec llonths10 H52 HEAD SI.IRVI:Y CiRADE 2 I08 hrs l)lus Iwo 6000

\'\(',\t Io\ cotrRS[-s

1 A.I
Animation-Junior One \lonth

25 hrs
7rh &

800

l0 Da\s
7rh &

llt002 c.l C-apt Junior
l5 hrs

l0 l)ay:
I5 hrs

5rh &
r5003 CK

C-ap1 Kids

Onc \4onth
51h &

800{ CO
CoInputerOpcrator Junior

9ne l\4onth
20 hrs

5rh &
600I C\\' Compuler lrvi/

One \4onth
25 hrs

7th &
{1006 DTP

Desk lip l'}ublishing- Junior

One Morrth
25 hrs

7rh &
8001 PJ

Progranrmcr - Junior

Video - I-ldilor Junior One N4onlh
25 hrs

7rh &
Abo\c ll008 \[_

Onc 14onth l5 hrs
7rh &

s009 \\ I) Web Designcr Junior

8
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Target Student Audience(s)

Students with a basic qualification equivalent of a higher secondary would be the primary target

market for the programme. Experienced professionals looking for skill up gradation would be the

secondary target market.

Program Delivery

l. Learning Methodologies

Learning methodologies include -

! Theory classes and practical training
n Case studies
I Quiz, Assignments etc.
- E-futorials

2. Delivery Methodologies

Face-to-Face classes, Guest/Industry faculty sessions and E- Leaming for advanced topics.
Student Assessments.

3. Program Resources

Faculty / Trainers - each centre has to recruit the faculty and regular monthly centralized
training will be carried out by the core experts available with us.

9



CATION AND CENTRE RE UIREMENTS

LOCA fION

The location should be at the heart of a town or city amidst educational institution and IT

organizations are located. Access to the centre has to be very good. Surrounding area should be

conducive for students.

CENTRE REQUIREMENTS

RECEPTION

COUNSELING

COMPUTER LAB

CLASS ROOM -I

CLASS ROOM -2

LIBRARY

FACULTY ROOM

CENTRE MANAGER

AREA IN SQF.

100

100

400

200

200

50

100

50

50

r00

50

ADM IN ISTRATION/ACCOI.JNI'S

LOBBY

OILET

TOTAL 1400

l0

I

For other skilled oriented courses viz. Airporl Operations- Hotel Management .Fashion Designing, Logistics- 3D

Printing, Hospital Administration etc.. required infrastructures is mandalory based on course requirements.



.TA Pr)\)t/ oER RE URE M NTS

CENTRE MANAGER Graduate rvith relevant experience in the field. Should manage the entire
centre operations.

Sr. FACI ll,TY Professionals in relevant field with at least 3 years experience in teaching as

rvell production field.

,lr. FACUI,TY Prolessionals / Fresher's with good communication and presentation skills.

COTINSE LOR Graduatc Iiom any background uith a charnring personality and a llair for
selling. [:xpelience in sinrilar field or technical e\posure rvould be an adcled
merit.

MARKETING EXECUTM Young graduates rvho are mobile. Need to be smart, enlerprising and good
sellers. Need Io underlake all outdoor publicily activities.

R ECEPTI ON I ST Female candidate rvith a pleasing personality and a flair for conversing.
Should be able to handle all incoming calls as well as receive visitors and
enqu iries.

ROLES & RESPONSIBILITIES

Franchiscc

- Centre Infra
- H/W & S/W

Staffing

- Business Promotion

- Business Development
Center Operations Mgmt

- Quality Control
C-AP]'

- Al1 Tech. Know how
- Specs for Center Layout. H/w & S/w

Curriculum. Teaching / Learning Methodology
Systems & Procedures

- Courseware desigrl
Site, Staff Approval & [nitial training
Conducting exams and Certification

ll



TRANCHISEE SUPPORT

Rcgular Nlonitoring rvith

Admission and enquiries forms maintenance
Follow up on fees and enquiries
Effective Manpower management
Log sheets for all courses
Student feedback

Qualii"v- Control and Standardization

Quality assurance at every level with optimum control 
--

Correct procedures if necessary
Ensure uniformity in training outputs and All the Centres will be encouraged to
have a uniform look and ambience. creating a brand identity.
Standardization in course offered, training modules. Syllabi. Fees structure etc
Commitment towards business and students
Regular faculty skill tests. centres need to have suf'ficient skilled faculty

Course Contcnt

Own course curriculum with lull fledged support
Regular Up gradation in tune with the current industry standards
Modular based syllabi
Regular centre level training for all technical staffs

Assessment p2rttern

Final assessment is based on 50 Y" weightage will be on
> Day to day assignments
i Regularity in attendance
> Semester Projects

Other 50 7o weightage for
) The semester examination which includes theory & practical modules

Guest Lectures/Work shops

In house 'fcchnical seminars for students
NationaI level Guest lectures tiom industry proftssionals
Techno commercial seminars fbr college str.ldents and enquiries
Wolkshops in each centre for existing as u'ell as prospective students

tl



CAPT edge

- High end Curriculum- The holistic curriculum is designed to international standards with

inputs from expert academicians and professionals across the world.

* Affordable fees - The course lees is very much less compared to the others.

t Govt Certification - The demand lor govemment certification is very high among students

as its adds value and credibility .

* Brand The Institution belongs to the Higher Education Department, Govemment of Kerala.

13



'brmr:uilesEditieas
1. C-APT will allot franchisee throughout Kerala.

2. IT training institutions/Colleges already offering courses may be considered, if they are

willing to set apart exclusive facilities lor C-APT approved courses. Franchisees who gets

registration for a centre will not be permitted to run any other sub centre.

3. Each Partner institutions shall provide the space and facilities as mentioned. A1l the Centers

will be encouraged to have a uniform look and ambience, creating a brand image for C-APT

institutions across the state. The investment for setting up the Centre should come from the

lranch isee.

4. The curriculum, syllabus and scheme of evaluation for the courses will be announced

separately.

5. The students will be admitted by the Franchisee centres directly as per the eligibility criteria

fixed by C-APT. The admitted students will be issued a registration number from C-APT.

6. The revenue in terms of fees collected from the students will be shared in the proportion of

75:25 (Franchisee : C-APT). Local adverlisements shall be done by franchisee on their own as

per the guidelines fixed by C-APT. C-APT will retain another 57o from the franchisee share

as Security Deposit which will be refunded without interest after one year.

7. The registration fees collected from the students should deposit to the C-APT account in the

stipulated time frame mentioned. then only C-APT will issue the hall tickets and permanent

registration number.

8. All centres will be given fixed targets both in business as well inquality

9. The contract of the centres who are not meeting the desired level in both cases will not be

renewed and C-APT can terminate the agreement at any point of time if the centre is violating

any tems fixed by C-APT.

10. C-APT will set the question paper and make arrangements for the delivery of the question

papers in sealed packets on the date of examination. There shall be a uniform pattem in the

matter of conducting exams. regarding the course and date ol examination throughout the

Centres, as prescribed by C-APT.

I l. Franchisee Centres will share a cost for the regional level branding advertisements which will

be planned in confirmation will all centres.

12. Faculty induction programme and regular trainings will be conducted in each quarter at any

place which is moslly central part of Kerala.

13. Faculty certification programme will be carried out and each centre should have required num

ofcertified faculty.

14. Franchisees are required to procure the required number of library books, Software's and CDs

belore the commencement of the courses.
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Dear Sir / Madam.

Sub: Franchisee Selection - Regarding

We thank you lbr your interest in being associated with C-APT.

Kindly go through the attached set ofdocuments to be understood and a set of lbrmats to be
filled and sent back to us. We hope these fbrmats will guide you in assessing the business potential
ofthe markets that you are interested in starling franchisee center(s) ofC-APT.

The formats that need to be completed and sent to us by lOth March 2026 are:

a) Response Form.
b) Market Analysis Form.
c) Business Projections (based on the market analysis).
d) Reference list.
e) Site details.
f) Affidavit in Kerala Stamp Paper worth Rs.200/- (formot is given on Page No.23 Just take

photocopy of the matter and sign in appropriate place in 2 or I stamp papers as the cose may
be).

You should enclose a DD for < 3,510/- taken in tavor of MD, C-APT. payable at
Thiruvananthapuram along u-ith the completed documents. Also include a note on your proposed
plan tbr lunding. setting-up and operating the proposed Centre.

On receipt of vour documenls along u,ith the DD. C-APT and once your EOI is short listed by
the technical committee. C-APT officials will visit your proposed site for inspection. Based on their
repoft the final allotment of franchisees will be decided. C-APT reserves the right to accept or reject
any application or amend the terms and conditions without assigning any reason whatsoever.

In case you are interested in more than one location. please make separate Market Analyses &
Business projections for each new location.

With Warm Regards,

sd/-
C-APT
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v RESPONSE FORIA

yes, I om interested in setting up o fronchise cente. of C-APT dhd dm pleosed to provide the following

I. Personol Detoils

Norne (in full ond BLOCK CAPITAL)I ..

Please affix
Your passport

size photograph
here

Dole of Birth: . . , - -, --.-... Fother's /Husbond's Ndrre: .......

Address

Tel Nor (O).....

E-moilr .

'',,- ,, ,,''. ,. ,,(R)

II. Fomily Bockground (with copies of supportihg documents)

Ndrne Qualif icotion Work/Business Experience

Fo+her

Mother

Spouse

Brothe.(s)/sister(s)

III. Quolificotions (Whot my Formol educolion hos been oll obout...copaes of suppor]ing documehts)

Oegrce,/Oiploma/Cert. Uhiversity Speciolizotion Yeor of Completion

IY. Franchisee plons

a) Prelerred locotion of fronchisee ce^Jre in orde. of pteletence

1)

2)
3)

- Co.porotioh ( )
- Corporotion ( )
- Corporotion ( )

Town ( )
Town ( )

Municipolity ( )

Muhicipolity ( )

Municipolity o

b) Address of fhe (1) locotron -----'

Neorest Londmork---

c) Pleose eloborote on the reasons for choice of loca+ior./Jertitory (including reosons like business
cohnections, fdmily Connectaohs, rnorket potentadl, elc.)i

d) Avoiloble/ Proposed Floor Spoce (Sq. Ft) - l0OO - 15OO ( ), 15OO and above ( ).

e) Floorspoce- owhed ( ), Rented ( ).

t6

I

I

I

I



f) Who would octively monage the bus,hess?

g) Proposed Copiiol Investment (INR) - 5 - 10 lks ( ), 10- 15 lks ( ), 15 ond obove ( )

h) How soon would you be oble to invest - one month ( ), three months ( ), Six months ( ).

Whot ore you currently doing? Employed ( ), Own Self Business ( ),
Business Experience (if ony, give oll present ond post involvement)

[My experience in business octivities so for...]

VI Work Experience (if ony. stort with the present/lotest ond work bockwords to the first)
[A summory of my professionol corear...]

VII Do you hove ony experience in the troining industry?

If so, give deiails.

Wit,t C-APT:VII

The obove Porliculors ore true lo the best of my khowledge. Kindly send me the progromme detoils. I om enclosihg o DD of

<3,540/- (DD no. -------------------- - bdnk) in fovor of MD, C-APT poyoble ot Trivdndrum.

Noture of
Involvement
(Porlner/
Director etc.)

Extent of
Involvement
(Amt. & 70 of
Copitol)

Name &
Style of
Orgonizati
on

Year
(From)

Yeor

Cro)

Turnov€r Products No. of
employees

Orgonizotion Designqtion 5olary
Drown

Main
Products

No.
of
Empl.

Noture
Of work

Yeor
(from)

Yeqr
(to)

Date

Ploce

11
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(Pleose ottoch odditionol sheels regcrding ifems I lo V for every person, olher thon the signotory to this opplicotion, who w ould
be involved in the business)

Signoture



I

II

Totol Populotion of the locotion/ lerritory: .........

Morket Anolysis Form

Please enclose a

territory/city/town.
map of your

Sotallife towns ond detoils: ..

(Cotchment Areo)

III. ACADEMIC SCENARIOi (Pleose ensure to collecl oll deloils os they ore criticol for identificotionof morkef segments)

strength
of students

,vlediuh of Inslruction
& Boord

scHOOLs (High & Hr sec)

o)

b)

c)

d)

e)

f)

COLLEGES(B.A - BSc , Fine Arts e+c) & ITI's; Polytechnics

o)

b)

c)

d)
e)

f)
e)
h)

r)

Note: Use Additionol Sheets if informatian cannot be fitled into obove table

IV ADVERTIsING

MEDIA (Whot ore the moin medio for odvertising in?)

o. Moan Newspdpers (None, Circulotion , Cos+ / Col. cm ol the top 5 newspopers)

b. Mogozines (Nome, Circrlolion, Cost/Col. cm of the top 5 mogazines)

c Other Medio (aoble, FM, etc)

ilt

Schoo's - Nones

I I



COMPETITION SCENARIO: (Pleose ensure occurocy of infornolion os lhe sone sholl be used for strotegic plonnirp)

o. 6ENERAL

Nome & Address of
fnstitution

Estimoted
Annuol

Revenue
(Rs in Lakhs)

Note: Use Additionol Sheets if infotmation connot be fitted into above toble

b. MARKEfING (Lisl key initiotives token by competi+ion in lost six months)

VI Lis+ of Potentrol employers in your oreo / vrcinity (St!dios, Ad Agencres, ond Locol Film & TVlndustry)

19

I

Yrs ih

Existence Courses Offered
I .o,... I *o o, I

Durorion I Hrs / Fee students I

I 
tr,r""no I 

a"v 
I 

o,o"e"o I I

I



Business Proiections

Num of hrs per day - 1.5 hrs (Alternate days {heory and
Lab)
Num of Days - 6 days /week.
Num of Batches per day - 6
Num of Machines (Computers) - 15
Max. Capacity - '180.

Proiection description Nums Capacity utilization
(%l

Projected num of students for career courses in the
first year

Projected num of students for Certificate Courses in
the first year

Projected num of students for Vacation courses in
the first year
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RI.:t,'t. NA\1E

ADDRESS

ILLLI,Ho\E rR) ro) ll\

REF 2. N.\\l t,

AI)I)RtSS

'll,t.Ll'HONE
1R) (1) )

REF 3. N.dME

ADDRESS

TLLEI,HO\E tRr

REII 4. NAIqE

ADDRLSS

1t l PHo\E l \\

REF'5. \ \\l I

ADDR'SS

Ir r t,tHo\E (Rr tj,\x

NA\,rE

LocATIoN

REFEITENCE LIST
(Pleose list clown the detoils of 6 references associoted with you on o profession l level)

Rt.t.- 6. N,\\I E

ADDRESS

ll r I PHo\E rR) IA\

2l

REFERENCE LIST FORMAT



NAME
Lo( ar()N

SITE SELECTION
(pleose list dowtt details of ol leosl 5 sites ovailablefor the education centre)

SITE I \1IL ()t lltr:()\\\t:R

,\DDREss

l.\\ t.t, hrt t t,,r\t

AREA: 3Q FT

LEASED a

FLEX OFINTERIORS

RENT rRs

O\\ED

CEr_sET Gto$ ECTRICIT\':-

\\\tt ()r. rIr ()\\\l R

.\DDRtTSS

AREA: SQ FI

LEASED 9!

FLEX. oF lI'l-rEtIoRS

O\\\ED

(iF\s[T CLo\r C\ I-'?HO\E i ELECTRICITl

SITE 3 \t\iE (,l r llt] ()\\ Nt:R

\DDRESs

AREA:_seFr RENT:Rs _PM
LEASED qt O$,r,Eo

FLEr oFlNrERroRs GEtqsET G!o$

SITE 4 \ \uti ot, I t ()\\\ll{

AREA:_seFr Rf!,iT :Rs._Pv
LEASED qr O\\.NED

FLEX OFINTERIoR5 GENSET Glolv

PI\ CooE

SITE 5 \ \tE ()t, t I or\ \[]R

AREA: seFT RENI rRs _PI
LE4S€D qr O$}_ED

FLF.X. oF lNTERloRs GENSET clow

/tob Di Doitttil! t:o rnetitio tentres at well as nlo ttulh tion\
l0tutiott\ il tt tin / btn)

PI M ulso e close Dt D ol th! tnr

)1

fot C-:lPT ( tntft ttltl Pro ti crtt

SITE 2

SITE LIST FORMAT

I



Affidar-it

We hereby declare that the information furnished in the Application Form is correct to the

best of our knowledge and belief'.

There is no case pending against us and we have never been black listed by any

Government/Semi Government/Government Undertaking or by any Autonomous Organization.

Signature of the Head of flrrn or
Authorized Signatory

_l


